SUMMARY ANNUAL REPORT TO MEMBERS : ‘
' DECEMBER 31 2011

L :Dear VEBA Plan Member
The Voluntary Employees Bene 101ary Assoc1at10n which ‘is. managed' by the__-_
VEBA Board of Trustees, 15 des1gned jre} provrde médical benefits to_you, your; :
“iLE spouse; and covered dependents once: you retire, become dlsabled Or upon your
e death Tke Cmmty also supports a penswn pl’an whzch IS separate ﬁ'om the S
Ey -i'.jVEBA S : ‘ O

The VEBA Board’s flduelary responsﬂ:ulrty to you is to supervrse the oeneral % L

admmlstratlon of Bay County s Retiree. Health Benefit Plan (Plan) and mvest.ﬁ_

Lo the Plan’s assets.. ‘Our: Board retalns professmnal advrsors to. a551st us; s
"fulﬁllmg these dutre P S - o

RN :,We have prepared thls summary report to g1ve you a brief review ot the VEBA
< and’ how it operates “We hope you “will find 1t useful and: mformatlve
* However; a sumnmiary report cannot cover al the details of the VEBA, which is:
: governed by the’ provisions' of the Rétiree Health Bénefit Plan and the VEBA’ -
= Trust-Document. ~Additional 1nforrnatton about the VEBA meludmg the Plan,‘-
o Trust Document and. the actudrial valuation'is avallable in the Finance Off1ce or:
SE S can be accessed via the County s websrte s -

- Resp tfully subn‘ntted

S - Bodrd of Trustees
" Bay County VEBA . -

GAERIEL ROEDER SMITH & COMPANY
o CONSULTANTS & ACTUARIES b




' _'AAL#*

' I SUMMARY RESULTS OF ACTUARIAL VALUATION

' 'The VEBA’s fmancml ObjeCElve is to accumulate amounts to pay all of some of the'_ g _
benefits promlsed Thts objectrve will only be rnet 1f the County contrlbutes the::'-_ 5

o "amounts recommended by the actuary L

The Board of Trustees of the Bay County Voluntary Employees Benehcraryj
- Association provides for the payment of the employer contributions as descnbed in

:the Bay County Board of Commlsswners Resolutr i No 2001 242

To determme an approprtate ernployer contrrbutlon level for the ensumg year and to-' AP
" gauge -how the . VEBA’s funding s meeting this - fundamintal objective, an-: 2
- indepéndent firm’ of actuanes and employee’ benefit consultants, Gabrlcl Roeder

o Smtth & Company, conducts blenmal actuarlal Valoattons

' ""Thcse valuattons are based ‘on the VEBA s past BXpBl‘[enCE, 1nformat10n about'"
~curfent participation and f1nanc1al narkes, and assumptions. concerning the VEBA Sl

< fyture demographic and economic act1v1ty “The, results of the December 31, 2011

- valuation regarding ; active ‘and retlred employees, based on the cstabllshed fundmof-".-

' -_'ob}ectrve, are summarlzed below

Annual Requlred Cﬂntrlbutlons (ARC)
i~ for Flscal Years Beglrmmg January 1 2012
| And January 1 2013 ) :

"AR'C"Fu_ o "Géne'r'alf?i:f: S
" Fiscal Year*‘ R —'.C‘oi_jntyj.

> ShenEEs ‘ Road

Jan 1 2012 - Dec. 31, 20;2; $4267

T L2003 Dec. 31, 2013_'_'~‘-f PRUE TN
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" Applied asséts ¥ ¢ i
"(smoothed market value) L ST e
“Panded ratio. - 05 OO 14T%  33.2% 0
C# AcrudrmfAccmer”.mbthrres S e
L $H|l”l0?l""

.‘";.'Actuary 5 OPmton 5

' It is the actuary 5 oplmon that the contnbunon amounts recommended in the rnosti o
+recent actarjal” feport are sufficient. to-meet the system’s “financial’ objective,
" assuming the employer coniributes those amounts to the, VEBA;- ‘Gabiel, Roedet; A

Smith & Company is not respons1ble for’ any contrlbuttons fot’ made tor the VEBA [

- The fundmu of the VEBA is the responsrblhty of the employers S

Dept Comm:- S




" Revennes & Expenditures |

""'.'Market Value January 1 o

R Revenues C
’ Member contnbutlons

:';;_'Employer contrlbutrons R 1,14(),8'34 :
i Gross mvestrnent mcome (loss) LT {827,225y

S ",_Other mcome
L VTotal

S Expenditures ¥
ek VHealth care benefts B s ks
+ " Refund of member contrlbutions. R A F

o Investment expenses o

Investments
(Market Va!ue)

o Ca‘%h & Eq.ui"i.é‘léms ‘“2%

A R  Fixed Tncome - 14%
o PAUISS S eade I TR R e

The market rate ()f return on, Plan assets net of expenses for the year ended
Deeernber 31 2011 was negatwe 2 95% SN ~ L

I SUMMARY OF CURRENT ASSET INFORMATION |

: -' Market Value Deeember 11 L o M L




) | BRIEF SUMMARY OF PLAN PROVISIONS

(Please refer to tlle Retlree Health Care Plan Document f0r a"complete descrlptlon)

.'VRETIREE HEALTH y
k NORMAL/EARLY
‘ RETIREMENT

3&$'

" DentaliV n_:‘.i-'- Yeso oo

EMPLOYEE GROUP | ELIG[BILITY "BENEFIT Pnov ISIONS .
GENERAL COUNTY* .~ . |- Heallh Includmg Rx: , County pays retiree and spouse Covcmgc

o Dispatcherg' - ‘. (’h)_‘m- (ﬂ'bf(g) - ydependmg on yeurs of servu:e a: §

- Nursés - kR Y or (Y SLE . .

Circuit CourlG E L C Sl e )T er (R " "Dental/Vision:

" Probate Court USWA - - (ayor (&) " Ser

“Remaining General Groups - oY or(fY AR L TN :

PRSP EEEEEN i e, oo | Health Including Rxe' -7 'Road Comrntssnon pays reuree and spouse-j_

-.Rb;\_])_C(ﬁhlJn‘l'léhfI()N' ,. .‘: . (f)or(h) e 8 = ..::;;r;g;::lfpendmg on years ofser.vu:e al

‘Roud Patrol: -
. Romi Patrol “7i-i
: Superwsory Unig-
Comactlon Facili lty
- Ofi' icers. §

8 Sel‘VlCE Zl.l retu‘ement"

" Dental/Vision:

B SHERIFF’b DEPARTMENT o h L | Health Including Rxd . Sheriff's Depaﬁment pays Tetiree andf :
AT A ’ T : sp()uic covcmge dependmg un yemo .

retirement?.”
BABH pruvtdes for retire

CBABH

" Health-Including Rx::. " BABH pzlys retirce and spouss coverage
FL e L0 depending o years ufserv(ceal s

wilh at Jeast 20
. years of service: Spousal coverage depem:l
-, on-the years of sefvice at reticément?.

. MEDIC,\L CARE FAC!Ll;IjY-_ e : lleé'!tﬁ Including Rx:
‘Members Hired Befot¢ i [EERNATRIR
_April: 19, 2007", :

: Memhers H1red After
Apnl 19,2007

) or Yo iy

CE g o (hy
‘Members Hired' Afte;r' - - Not_eligiblé;-'for -
“ Jabuary £5; 2010-27 7.7 f. O “health insurance

. MCF pays full cost of réetirée and spouse . -
“covesags if retired before 1/15/2010." IF
~:retired after 1/15/2010 MCF pays a pomon -
' of the cos( ofs reuree nnd spouse coverage
MCF pay: fu]l Cost of Tetiree and, ‘Spouse:
“coverage if rétired after 1/1/2001. Tf retited -
“after 1/15/2010 MCF pays d portion of ihe -
.cost of tetiree dnd spoitse coverage™ .

-y or (0 or (1)

service at retirement®; '

. DWS pays retiree and’ spousc coverage.
+ . depending ot yc s of service at. -

’ Hour]y 'Renrces chanopt o pay for
. coverage. Sa.la:y—DWS pays tetifee dnd
“§POUSE COverage dependmg nn years of

“Health Gicluding Rx:

RO 100

L and.v'or depcndcnt coverage

Dental/Vision

Library pays 50% of retiree premmm if
retired after age B0 but beforc age 65, I -
- tetired after age 63, Eibrary pays £00% of.
‘premivm. :Retiree may purchiase 5pousaj

@ 1f) yean. ol gervice fof members hired afier 1.’ L”(]()ﬁ L
. L years of sérvicé tor members hired after L’l.l‘Z(K)?_
) years of scrvice for members hited after 3172007

=10 yedr\ olservice for’ mmbers hired atter W UQUGS :
1) years of service for membiers hired after ¥ 12008,

Age 55 wilh 8 yrs of service
- Age 55 with 8/10 yrs of service
-~ Ape 55 with 25 yrs of service
<Age 55 with 30 yrs of service. -
" Age 60 with § yrsbf serviee'

Age 60 with 8/10 yrs ol service
(e} 25 yiwof Service rezardles ol age’ .
30 yfs of service fegardies :

ehmblluyfvcsung; schedules:
Life Tnsurince benéfits are oifered i some meluycv. grml
¢ amourls vary by gronp.and date of murcmcnt :

'_ information regarding; benefite
- Employees hired after 1/1/2012

& Please refer to respeelive collective barzmnmg dareemcms m hnd 1[m

X ere insurEnce

% Pleake refor to the collective birgaining agreement io Tind mlormalmn rcgardmg‘-
-" the application of an cmpluyu, cost share for reuremen[s Atter 1/15/10. T
. Please refer t respective, coliective harg nining agrLr.,rn(.nL\ to find more
ility under other forms ofretiterent. |
not <ligible l‘or health care in retucmenl




